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It is time to
change the
perspectives!

10 years after 11/9 we need to change the
perspectives and change the direction
towards a new culture of peaceful conflict
resolution. There needs to be a shift in

the thinking of how media, research and
politics approach conflicts and peace-
building. Our vision is increased peace
monitoring!

Many books and annual reports focus on the number of conflicts and wars in the world,
as well as military spending and arms trade. Media reports from conflict and war zones
mostly convey the bad news about the number of casualties and the injured, as well as
misery among people and failed political processes. At the same time, we know that
many people work hard, especially on local levels, to find peaceful resolution for con-
flicts; several peace initiatives are taken and many peace projects are actually success-
ful in its implementation. However, these stories are seldom told to a major audience.

Our vision with Peace Monitor is to have an annual book published, which e.g. lists
peace agreements and peace initiatives around the world in the past year, gives ex-
amples of preventive actions where wars have been avoided due to peaceful conflict
resolution and shows inspiring examples of successful peace projects on local levels.
Our vision is also that the perspectives will change increasingly and that focus be more
on positive examples. Instead of mostly viewing what went wrong and learning from the
mistakes, one also needs to study the positive examples to learn the lessons from the
successful outcomes as well.

We can all become better in telling the success stories of peaceful conflict resolution.
We need to communicate this better and we need to show the alternatives to military
solutions. If we can tell all the positive stories, this might outweigh the predominantly
negative reporting from conflicts and counter the thoughts that only military solutions
can prevail. We hope this initial Peace Monitor will inspire a change of perspectives and
contribute to a change of directions towards increased peaceful conflict resolution.

Christoffer Burnett-Cargill
Secretary General
Swedish Peace and Arbitration Society
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Trends in armed
conflicts today

Since the beginning of the 1990s, there has been a drastic decrease in the number of armed
conflicts in the world. This is a positive development that should be recognised. In 2010 the
number of deadly conflicts reached its lowest level since 1957. However, there are some con-
cerns about the increase of foreign military involvement in intrastate conflicts and the unusually
low number of high-level peace agreements in 2010.
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TEXT BY MALIN NILSSON

tthe end of the Cold War, there

were many positive signs of a

more peaceful world. The overall
trend since then has been positive and
the number of armed conflicts has de-
creased. However, in the period between
2003 and 2008, the number of active
conflicts involving state actors rose again
from 29 to 37. Even interstate conflicts,
once deemed practically extinct, have re-
emerged in the shape of US-led unilateral-
ism in the fight against terrorism and the
forceful implementation of democracy. In
2009 and 2010 there was a decrease in
active conflicts, reported by the Uppsala
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Conflict Database Program (UCDP), fol-
lowed in the first half of 2011 by the Arab
spring and new related conflicts.

The most common form of violent
conflicts today is intrastate conflicts, usu-
ally connected to the formation of states
or civil wars. Many spring from struggles
over power, rights, economic advantage,
natural resources and cultural identity. In
most of these struggles, groups fight for
control over the government or against a
government set against them, and in many
cases the struggling groups are ethnopo-
litically defined. These “new wars” last for
long periods of time and have disastrous

consequences for entire regions. The ef-
fects on economic development alone are
horrifying. Intrastate wars create malde-
velopment and institutional deformation
that further increases the risk of renewed
conflict in the unlikely event of a negoti-
ated peace.

The economic losses fade, however,
in relation to the human costs. During
World War |, civilian deaths made up 5%
of the total casualties and by World War
II, the number had risen to 50%. As we
stepped into the new millennium, 80-90%
of those killed in armed conflict were civil-
ians. Although the actual number of peo-



ple killed in conflicts has decreased since
1990, the trend shows that now more than
ever, civilians have a stake in the conflicts
of their societies. Groups and individuals
have everything to gain by engaging in
initiatives aimed at resolving conflict and
promoting social change without the use
of violence.

Although existing institutions of the
international system are still the primary
arenas for dealing with interstate conflicts,
the emergence of and increased focus on
intrastate conflicts has resulted not only in
new discourses and terminology, but also
in new institutional policies and practices.
Within this framework, and in the midst of
all the atrocities of war, creative new ways
of resisting, resolving and transforming
violent conflict are continuously invented.
They are invented by people inhabiting
some of the most conflict-ridden societ-
ies in the world, by people witnessing
their societies tread dangerously close to
violence and by people who have come
out on the other end of violent conflict and
refuse to let the cycle of violence draw
them back in.

From violent conflict to
peaceful societies

Defining peace is never an easy task.
Has peace been achieved when a
peace-agreement is signed? If so, which
groups need to be included? Is peace
the absence of all forms of violence? Can
an unequal society ever be a peaceful
society?

In public discourse, we tend to
equate the state of peace with the ab-
sence or termination of violent acts and
the signing of a peace agreement. We
focus on overt and violent conflict while
ignoring latent, covert and non-violent
conflicts. By doing so, we ignore the fact
that the end of a conflict cycle may very
well be the beginning of another. We also
ignore the communities of peace that
flourish within the borders of many conflict-
ridden societies. Groups and individuals
continuously engage in conflict trans-
formation, a concept that has received
increased attention in the last decade.

Armed conflicts by Type, 1946-2009
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According to John Paul Lederach,
one of the leading proponents of so-
called conflict transformation, conflicts
are natural parts of human coexistence
and motors of social change. The goal of
any peace initiative should therefore be to
transform a violent conflict into a peaceful
one rather than to end the conflict itself.
The goal of transforming a conflict goes
beyond resolving particular problems,
and encourages us to engage in con-
structive change initiatives that address
both surface issues and underlying social
structures.

Actions undertaken in the name of
conflict transformation attempt to alter
the characteristics and manifestations of
conflict. Groups and individuals who are
involved and affected by a conflict are
enabled to deal with issues in constructive
ways and generate strategies to over-
come them. It can be argued that conflict
transformation deals with the structural,
behavioural and attitudinal aspects of
conflict. Actions that contribute to conflict
transformation include rehabilitation,
reconstruction, disarmament, reconcilia-
tion, empowerment, community-building
activities, preventing crisis and conflict
management training.

Conflict transformation also offers
important insights for the task of prevent-
ing violent conflict. Preventing violent
conflict is a way to save both lives and
resources so that these can be invested in
societal development instead of destruc-
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tive violence. By addressing conflicts
before they become violent, peaceful and
constructive techniques are more easily
adopted by the parties. However, such
prevention requires a good understanding
of the issues at hand, as well as of the
actors involved. Such understanding can
only come from involving local actors and
stakeholders in the process, and a lot can
be learned from looking at peace efforts
initiated at the grassroots level of conflict-
ridden communities. Within these commu-
nities, the negative images that perpetu-
ate antagonism and solidify conflicts are
challenged and space is opened up for
compromise, accommodation and political
solutions. [H]
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RECOMMENDED READING:

Preparing for Peace: Conflict Trans-
formation Across Cultures,

John Paul Lederach

Syracuse University Press, 1995

Peace Research: Theory and Practice,
Peter Wallensteen, Routledge, 2011

Uppsala Conflict Data Program
www.ucdp.uu.se
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priorities suddenly had vanished. His first
instinct was the most natural and immedi-
ate one; the one of unlimited anger and a
strong need for revenge. But Rami eventu-
ally started to reason differently. Would
the killing of another human being in
revenge bring his daughter back or ease
his pain? He found that the answer to that
question is no and instead he began ask-
ing himself what he could do to prevent
this kind of suffering to happen to others.

One day, Rami met a man that he
remembered as one of the many people
that had come to see his family those
following days after his daughter’s death.
The man’s name was Yitzchak Frankenthal
and he told Rami about his son who had
been kidnapped and murdered by Hamas
in 1994. He also talked about this organi-
zation of people that had lost their family
members due to the war but who were
working together in peace. Rami was
offended about the fact that this man had
come to his house to talk about peace.
The man kept his calm and instead invited
Rami to a meeting. At the meeting Rami
found himself detached and was cynical
and reluctant. But then something hap-
pened that made him undergo a com-
plete change. He saw a group of Arabs
getting off a bus and approached him.
Women and men in all ages greeted him
with hugs and they started to share theirs
stories and tears with each other. From
that day on, Rami says he got a reason to
get up in the morning. "Our blood is the
same red color, our suffering is identi-
cal, and all of us have the exact same
bitter tears. So, if we, who have paid the
highest price possible, can carry on a
dialogue, then everyone can!”

Experiences that unites
STORY OF OSAMA ABU AYASH

Osama grew up in a family where he was
constantly reminded of the effects of the
ongoing conflict. Osama'’s father was only
able to do light work since he suffered
from a heart condition as a result of the
loss of his father in the war in 1948. He
was told about the pain and bitterness his
father had felt towards Osama’s grandfa-

ther’'s death and the fact that the land had
been occupied by Jews. Osama’s father’s
health deteriorated and in 1982, when
Osama was 17 years old, his beloved
father died which made life even more dif-
ficult. The occupation also made daily life
anything but easy.

Osama was never engaged in any
restisance to the occupation and was not
involved in any political party. He was sim-
ply just trying to make a living for him and
his family, yet still he was arrested three
times. The last time was in 1990 when he
was suspected of having taken part in
shots that were fired against a settlers’
bus on its way to Hebron. When arrested,
he was tortured by the investigators who
used all kinds of means. Eventually they
arrested the real perpetrators and Osama
was released with an apology for the
torture.

However, Osama’s personal story
really begins when he met his wife Antisar,
who's family also was deeply affected by
the conflict. One of Antisar’s six brothers
was wounded by a dumdum that burst in
his chest when he was 10 years old. An-
other one could not attend Osama’s and
Antisar's wedding in 1992 since he was
imprisoned, and in 2002, another brother,
Kamal, died at the age of 20. Kamal had
sworn to take revenge on some Israeli
soldiers that had stopped and beated him
severly at a checkpoint where he used to
pass when going to work. However, he
could not find the guilty soldiers and did
not fire his gun, but since he was armed
he became a wanted man and eventually
killed in April 2002. A vicious circle was
established.

Tayseer, Kamal’s younger brother
swore to revenge his brother but a year
later, Tayseer was also killed for the same
reason as his brother. The deaths of her
brothers broke Antisar down. Osama
had to quit his job to take care of her
and their children. A few months later, his
wife’s condition had improved and one
day Osama saw an Israeli car parked
nearby his sister where they had gone to
visit. When he found out they were Jews
he became angry with his sister who had
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PHOTO: PARENTS CIRCLE

Members of Parents Circle lining up for a
photo in Hebron.

brought home the same people that had
killed his wife’s brothers. He was told that
they also had lost dear ones in terrorist
attacks and that they only wanted to speak
with him. He was reluctant but decided

to listen to what they had to say. He was
told about the Forum of Bereaved Families
and Osama finally agreed to join them as
a member. When he told Antisar about the
Forum and the people he had just met,
she didn't believe him, saying that Israelis
are murderers and that they couldn’t
understand her ache. But Osama got
more involved and when he was invited to
participate in conference he convinced his
wife to join him together with his sister and
her husband. There they met severeal be-
reaved families and Antisar got to speak to
Israeli families who also had experienced
loss. "She felt, for sure, that the pain was
the same pain, the suffering the same suf-
fering, and the tears the same tears with
the same salty taste”. [H|
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FURTHER INFORMATION:

www.theparentscircle.com
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Questions & Answers with

Margot Wallstrom

Special Representative of the Secretary-General on Sexual Violence in Conflict

On 2 February 2010 the UN Secretary General, Ban Ki- Moon, appointed Margot Wallstrém as
the first-ever Special Representative of the Secretary-General on Sexual Violence in Conflict.
Her mission is to prevent sexual violence used as a weapon of war and to strengthen women'’s
participation in peace processes. Sexual violence has since long been used as a deliberate
strategy of warfare, especially against women and children, and is an effective method of
breaking down a society. Wallstrom'’s mission may seem impossible, however, there has been
some progress made in terms of UN resolutions adopted by the Security Council. It is now
recognised that systematic rape can constitute a threat to international peace and security and
furthermore, there are increased opportunities to bring perpetrators to justice. Ending the cul-
ture of impunity and establishing justice are important cornerstones of peacebuilding, accord-
ing to Wallstrom. Read more in the interview about what she has to say about peace initiatives
and methods of peaceful conflict resolution.
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PM: Do you think that successful peace
initiatives and success stories in peace
work are highlighted enough out to the

public?

No, | think a lot more can be done to also
highlight good examples and not only
shortcomings of peace initiatives. This is
why | helped launch an Inventory of best
peacekeeping practices [see recomend-
ed reading at end of page] last year.

PM: Why do you think the media seldom
highlights these initiatives?

The media logic dictates that in general
conflicts, contradictions, and shortcom-
ings are more interesting to cover than
success stories — unfortunately.

PM: In what way do you think we (media,
civil society, and politicians) can get
better at highlighting successful peace

initiatives and peace projects?

In many different ways, | think, but per-
haps most compelling are human interest
stories. Tell the story of a successful ini-
tiative or project using concrete examples
and details — that makes the narrative
gripping. People tend to relate more to
individual stories and one person’s fate
than to numbers, statistics and general
statements.

PM: Do you have any examples, and
experiences, of successful peace agree-
ments or peace projects at a local level
which has not been highlighted in the
media? (For instance within your work in
UN)

My main priority as Special Representa-
tive of the Secretary-General on Sexual
Violence in Conflict is to fight impunity for
this type of crimes. As such, I've ensured
that we go after the perpetrators and that
alleged criminals are pursued through
the legal system. We have started doing
this in the Democratic Republic of Congo
and beyond in a successful manner, and

| wish this received more attention. This
is not a peace agreement as such, but
peace without justice is not sustainable
and fighting impunity is therefore very
important.

PM: Are there any common factors as
to why different peace agreements have
failed? Are there recurring mistakes that
are made too often?

That women are not allowed to partici-
pate in negotiations and peace agree-
ments. How can you expect a lasting and
just peace when half of the population is
excluded? This needs to change now.

PM: What more can we (media, civil
society and politicians) do to highlight the

methods of peaceful conflict resolution?

Again, include women from the get-go.
We know that too few peace negotiations
or agreements have had women pres-
ent — in fact, in recent peace negotiations
only eight percent of women have been
present, and fewer than three percent
have been signatories to formal peace
agreements.

PM: You are working with women’s rights;
do you believe that sustainable peace
can be achieved without women’s partici-
pation in some peace processes?

No, absolutely not, and | simply cannot
understand how it is possible that still
today this has not been remedied.

PM: What are the most common ob-
stacles you encounter in your work for the
UN regarding women’s situation in wars

and conflicts?

That women are excluded — be it in in-
formal or more formal contexts. We know
from experience that when women are
included and in decision-making posi-
tions, the results for everybody are more
sustainable.
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PM: In what way do you find inspiration
to work with the hard issues that you are
dealing with as a Special Representative
on Sexual Violence in Conflict?

As difficult as it is, in my work | meet
amazing women — and men — that give
me inspiration. At times | also get angry,
and | think that energy is needed to keep
fighting this scourge — to ultimately stop
rape now. [H]
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RECOMMENDED LINKS AND READING:

Inventory of best peacekeeping practices
available at
www.unifem.org/attachments/products/
Analytical_Inventory_of_Peacekeeping_Prac-
tice_online.pdf

Wallstrom Resolution (documentary film)
available at
www.youtube.com/watch?v=HHmMtMGDIzOU

www.unwomen.org
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Share your peace story!

Have you experienced or heard of a peace initiative
or a success story somewhere in the world?
We would like to know!

In different parts of the world where there is an ongoing armed conflict there are also people fighting for a more
peaceful society. There are different kinds of peace works initiated by people whose actions indicate alternatives
to all forms of violence, oppression and injustice. As a peace movement we want to highlight peace initiatives and
what contributes to peace rather than focusing on conflicts. Therefore, we call for your best peace story!

Your story can be an important contribution to our next Peace Monitor report.

Send us an e-mail to info@svenskafreds.se

For further information please visit www.peacemonitor.org

Support Peace Monitor!
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Donate money for future Peace Monitor reports!

In order to continue publishing Peace Monitor reports we need funding. To reach our vision of publishing annual
Peace Monitor reports that lists peace initiatives, peace agreements and peace projects in the previous year, we
need continued and sustainable funding.

If you want to support Peace Monitor please contact Christoffer Burnett-Cargill:
E-mail: christoffer@svenskafreds.se

You can also support the Swedish Peace and Arbitration Society by donating money online,
or supporting us on a regular basis by becoming a member.

For further information please visit www.svenskafreds.se



Recommended reading

PEOPLE BUILDING PEACE II
An inspiring collection of stories of how “ordinary” men and women
have played a crucial part in conflict prevention and peacebuild-
ing. Thematic chapters, illustrated with compelling case studies,
present new trends in the role of civil society in conflict transfor-
mation. The cases reflect the variety of activities initiated and
sustained by a broad range of actors, including women’s
groups, youth groups, and faith-based organizations.
Such topics as reconciliation, dialogue, networking, and
traditional methods of conflict resolution are among
the topics throughly explored, as are the successful
initiatives of lesser-known NGOs. The resulting rich
tapestry, an outcome of the Global Partnership

for the Prevention of Armed Conflict, is an invalu-
able compendium of best practices and lessons
learned, and at the same time a stirring call to
action.

PREVENTIVE DIPLOMACY:
PREVENTIVE DIPLOMACY: DELIVERING RESULTS DELIVERING RESULTS

Secretary-General Ban Ki-moon describes the growing impor- ’& \

tance of this practice by the United Nations and its partners, -
underscoring its potential to save lives and protect development
gains. Successful preventive diplomacy is not easy, however
building up the world’s collective capacities in this area is “without
doubt, one of the smartest investments we can make,” the Secre-

tary-General says in his report.

Addressing Conflict-Related Sexual Violence: AR LT AT UL YL

OF PEACEKEEPING PRACTICE

AN ANALYTICAL INVENTORY OF PEACEKEEPING PRACTICE

Itis 10 years since the watershed Resolution 1325 introduced Women, Peace
and Security onto the Security Council’'s agenda. The intervening decade has
seen progress in expanding our notions of peace and security to include the
perspectives of women. Yet efforts to combat conflict-related sexual violence re-
main woefully weak. Accordingly, peacekeepers must be armed with examples
and information to help them operate effectively on the ground.
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THE SWEDISH PEACE AND
ARBITRATION SOCIETY (SPAS)

The success story of our organisation is that of forming
opinions together with other people, as well as influencing
policymakers to make decisions in support of peace. We
initiate debates and spread knowledge through seminars,
articles, manifestations and letter-writing campaigns. We also
support peace projects in different parts of the world and
work together with international partners to achieve our goals.

Our major aims are to ease tensions, advocate peaceful
conflict resolution, speed up disarmament, promote transfor-
mation of military resources into development and support
democratisation. We believe that conflicts can be solved with
peaceful means.

SPAS is the world’s oldest and Scandinavia’s largest peace
organisation. It was formed in 1883 by the Nobel Peace Prize
laureate Klas Pontus Arnoldson. The organisation is politically
and religiously independent. SPAS is a non-profit organisation
with approximately 6000 individual members.

www.svenskafreds.se




